
KNOW YOUR RIGHTS @ WORK 

THE MINIMUM WAGE 
Regardless of how many hours a week you get you are legally entitled to the 

minimum wage of £8.21 p/h if you are 25 or over, £7.70 for 21-24 year olds, £6.15 (18-21), 

£4.35 (16-17), £3.90 (Apprentices). (from April 2019)  

 

  

EQUAL TREATMENT 
The Agency Worker Regulations entitle every worker to equal treatment for 

pay, working hours, night work, rest breaks, paid holidays; the right to apply 

for internal vacancies and access to internal facilities.  

BREAKS  

In 2014 the Government made it illegal for zero-hour contracts to include 

exclusivity clauses. This means that your employer cannot prevent you from 

looking for work/being employed elsewhere.  

HOLIDAYS 
All full-time workers are legally entitled to 5.6 weeks paid annual leave. Note to 

part-time workers: To calculate your entitlement multiply how many days worked 

by 5.6 i.e. 3 days a week = 3 x 5.6 = 16.8 days per year.  

SICK PAY  
After 4 days of continual sickness every worker is entitled to £94.25 statutory 

sick pay per week for up to 6 months. This will be pro-rataed for part-time 

workers.  

A CONTRACT  
Every worker enters into a contract of employment from the moment they start 

working - even if they aren't given a contract, however you are legally entitled to 

one after 2 months. This should include your rate of pay, holiday entitlement and 

notice period.  

RIGHT TO WORK ELSEWHERE 

@bebetterthanzero @betterthanzero better_than_zero

Rest Breaks: One uninterrupted 20 minute break per 6 hours worked (30 minutes if 

you are under 18) 

Daily Rest: 11 hours rest between working days  

Weekly Rest: Either an uninterrupted 24 hours without work every week or an 

uninterrupted 48 hours every 2 weeks.  

report it to us on the "report an 

employer" section on our app 

Not getting what you are entitled to? 




